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Why “Urvara” | “3der” T 31f

Urvara (3der) is a Sanskrit word that signifies fertile and
productive land, the very source of life, growth, and
abundance. It symbolises soil that nurtures seeds into
harvests and sustains generations.

Just as fertile land nurtures crops, “Urvara” journal will
provide a platform for HURL employees to cultivate
and grow their creative ideas. It captures the voices,
innovations, values, and shared pride of HURL employees
and their families, celebrating the collective spirit that
drives the organisation forward.

For HURL, Urvara represents a deeper purpose: nurturing
the land, empowering farmers, and strengthening the
nation’s agricultural backbone through responsible and
sustainable fertiliser solutions-g¢ T I, el & oIl

With sincere appreciation, HURL acknowledges Shri Nitin Tiwari, Senior Manager
(PP&M), for thoughtfully conceptualising and naming “Urvara”, a name that
beautifully reflects our purpose, values, and commitment to the nation.
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From the

It is with a deep sense of pride and purpose that | present this Quarterly House
Journal, “Urvara” (3d2), a reflection of the collective journey, shared values,
and growing aspirations of the HURL family.

Urvara captures the many facets of life at HURL: our business progress and
operationalmilestones, steadfastcommitmentto safety, careforcommunities,
recognition of excellence, voices from the field, and the creativity and spirit of
our people. More than a chronicle of achievements, it is a celebration of HURL
employees and their families, who together form our extended fraternity.

At HURL, we firmly believe that sustainable success rests on strong foundations,
people-centric values, operational discipline, uncompromising safety
standards, environmental responsibility, and an unwavering commitment to
farmers and society. Every initiative, whether on the shop floor, in the field, or
within the community, reflects our resolve to grow responsibly and inclusively.

This House Journal is envisioned as a platform that connects, inspires, and
informs, strengthening bonds across locations and generations, and instilling
pride in being part of an organisation driven by purpose and integrity.

I sincerely appreciate the efforts of the editorial team and all contributors who
have brought this edition together with dedication and creativity. | encourage
every HURL employee and their family members to actively engage with
Urvara and enrich it with their voices and experiences.

Warm regards,
Dr. Siba Prasad Mohanty
Managing Director, HURL

{ Urvara
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Dr. Siba Prasad Mohanty, Managing Director, HURL, Celebrating two years of leadership excellence of
graced Patanjali’s 32nd Foundation Day as Chief Guest, Dr. Siba Prasad Mohanty, MD, HURL.
reinforcing the shared vision for sustainable agriculture.

E HINDUSTAN URVARAK & RASAYAN LIMITED

(& JOINT VENTURE COMPANY OF NTPC, CIL, 10CL, FCTL & KFCL)

Unveiling of HURL 2026 Diary & Calendar Welcoming the New Year-2026 at HURL with renewed
purpose and optimism.

HURL celebrates the joy of Christmas with festive On New Year’s Day, MD HURL, Dr. S.P. Mohanty, visited
cheer and camaraderie. Human Peace Foundation Old Age Home, spreading care
and reaffirming HURL's social commitment.
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Dr. S. P. Mohanty, MD, HURL, with Hon’ble CM Uttar Awareness Session on Newly Implemented Labour
Pradesh Shri Yogi Adityanath Ji, discussing HURL Codes at HURL Barauni
Gorakhpur’s performance and fertiliser supply across
the state.
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HURL at the 16th Agrovision - India’s Premier HURL Barauni CARE Initiative Distributing warm
International Agri Summit blankets at Sadar Hospital, Begusarai, to support
patients and promote community well-being.

— .

HURL Barauni hosted KV HFC Barauni alumni for an
insightful Plant visit

HURL conducts Art of Living Meditation Training to HURL Gorakhpur CARE Initiative Providing blankets
promote mindfulness and well-being across units. and essential supplies to support the visually

impaired, differently-abled, and senior citizens.
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HURL Sindri CARE Initiative Inspiring Students with HURL Sindri celebrates teamwork and sportsmanship
Motivation, Health Awareness, and Drawing Kits. with the Inter-Department Volleyball Tournament,

part of the 2025-26 Sports League.
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e NEWHURL HEALTHCENTRE

HURL Slndrl employees take pledge under Nasha Mukt Inauguratlon of New Heqlth Center at HURL Slndrl
Bharat Abhiyan.
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MD HURL reviews operations at the Sindri Unit MD HURL Dr. S.P. Mohanty, leads Pesticide Launch
Programme, strengthening HURL's agri-input portfolio

CONFLUENCE 2025

Mee

st Chneusty

Children’s qu celebration at HURL MD, HURL addresses Confluence Shri Virendra Malik, Chairman,
Barauni 2025 at Visva-Bharati, Santiniketan HURL's first courtesy visit to Shri
Rajat Kumar Mishra, Secretary, DoF

MD, HURL addresses dealers at Apna Vikreta Samwad Reading of the Preamble by employees on the
in Kasauli Constitution Day of India, 2025.
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FAI ANNUAL SEMINAR 2025

Team HURL at FAI 2025 United in excellence, creativity, Team HURL at FAI, 2025
and impact.

> . O W e NPEON
Team HURL participates in the Vedanta Delhi Half
Marathon, championing fitness, endurance, and
team spirit.

Health Screening & Eye Testing Camp at HURL Barauni ~ Welcoming the First Batch of apprenticeship Trainees
at HURL Gorakhpur

Expert-led POSH Awareness Session at HURL

Y 7 4




PROJECT SAKSHAM

HURL launched its first-ever Skill Development
Project “SAKSHAM” under its Corporate
Environment Responsibility initiatives at
the Central Institute of Petrochemicals

Engineering & Technology (CIPET), Lucknow.
The inauguration marked the start of training

for two batches of 40 unemployed youth. With

PROJECT SWASTHYA KIRAN

HURL launched Project “SWASTHYA KIRAN” at
the Art of Living International Centre, Bengaluru,
marking a new chapter in community
healthcare. HURL signed its first-ever CSR MoU
with VVKI in the presence of MD, HURL and Sri Sri
Ravishankar along with VVKI representatives.

a total project cost of 23.55 crore, the initiative
aims to skill 320 youth across Gorakhpur,
Begusarai, and Dhanbad through six-month
residential courses in plastic processing
and injection moulding at various CIPET
centres. MD, HURL emphasized employability,
sustainable workforce development, and
long-term community impact during the
ceremony.

Under the project, HURL committed 22.32 crore
for installing a CT Scanner at Sri Sri College
of Ayurvedic Science and Research Hospital,
Cuttack. MD, HURL also met Sri Sri Ravi Shankar,
seeking blessings. The initiative aimed to
strengthen accessible, affordable, and inclusive
healthcare.




PROJECT AASHIYANA

Reaffirming its commitment to education
and women’'s empowerment, HURL signed
an MoU with The Kalgidhar Trust for Project
“AASHIYANA" in the presence of the MD, HURL.
With a total project cost of 21.54 crore, the
initiative supported the construction of a
dedicated girls’ hostel at Eternal University,

PROJECT POSHAN

Driven by its CSR vision, HURL signed an MoU
with Parichay Foundation for Project “POSHAN"
in the presence of MD, HURL. With a project cost
of 220 lakh, the initiative focused on addressing
malnutrition among underprivileged women in
Raghunathpur and Patia, Bhubaneswar. Under
the project, 190 beneficiaries received nutritious
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Himachal Pradesh. The proposed two-storey
hostel, with 14 rooms for 42 female students,
was designed to provide safe, hygienic
accommodation and shared learning
spaces. The project aimed to empower
underprivileged women by enabling dignified,
secure access to higher education.

food packets, supplements, and regular health
and nutrition awareness sessions. Continuous
counselling by a nutritionist, volunteer
support, and monitoring were provided to
improve haemoglobin levels, BMI, and long-
term nutritional security, reinforcing HURL's
commitment to inclusive community health
and women’s empowerment.
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PROJECT SEHAT SATHI

HURL signed an MoU for Project “SEHAT SATHI”
as part of its CSR initiatives to strengthen
community healthcare across Gorakhpur,
Barauni, and Sindri. With a project cost of 3
crore, the MoU was signed in the presence of
the VP (HR) and teams from HURL and HLFPPT.
Implemented in partnership with HLFPPT, the
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MoU Signing Ceremony
roncznerovect “SEHAT SATHI™ '

project focused on upgrading government
health facilities, improving maternal care,
installing medical equipment, and enhancing
community engagement. The initiative aimed
to benefit around 50,000 people by improving
healthcare quality, infrastructure, and
awareness, reinforcing HURL's commitment to
accessible and dignified healthcare.
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PROJECT SWASTHYA SATHI

HURL signed an MoU with the Artificial Limbs
Manufacturing Corporation of India (ALIMCO)
to launch Project “SWASTHYA SATHI” in the
presence of the MD, HURL. With a project
cost of 3 crore, the CSR initiative aimed
to support Divyangjan and senior citizens
around HURL's plant locations in Gorakhpur,

|

Barauni, and Sindri. Under the project, ALIMCO
conducted assessment and distribution
camps to provide free assistive devices such
as prosthetics, wheelchairs, tricycles, hearing
aids, and spectacles. Implemented over one
year, the project was expected to benefit
nearly 7,500 individuals, promoting mobility,
dignity, inclusion, and improved well-being.
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PROJECT SAKSHAM 2.0

Building on the success of SAKSHAM, HURL
signed an MoU with CIPET at its Corporate Office
to launch SAKSHAM 2.0, a CSR skill development
initiative for unemployed and underprivileged
youth from Gorakhpur, Dhanbad, and
Begusarai. With a project cost of g3 crore, the
ceremony was held in the presence of the
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MD, HURL and senior officials from HURL and
CIPET. The programme aimed to train 418
beneficiaries through a four-month residential
course, offering certification, stipends, industry
exposure, and strong placement support,
contributing to long-term socio-economic
upliftment.
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Mutual Aid Partnership: HURL
Natak and Community Outreach at Barauni and IOCL Barauni
Barauni Refinery

National Safety Week 2025: HURL Sindiri Fire & Safety Team Promotes Fire Safety Awareness
in Government Schools

Celebration of National Road Safety Week at HURL Gorakhpur



54th National Safety Week-2025 at HURL, Gorakhpur

Fire & Safety Stall during Winter Carnival—- Display of  Glimpses of Offsite Mock Drill conducted by Mutual Aid
Various Fire Fighting, Safety equipment & Rescue Items

Partners at HPCL Bottling Plant, GIDA
A |-
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Artwork on Outside Boundary walls for Safety
Awareness

Community Empowerment: Safety Awareness
Training at Sainik School, Fertilizer, Gorakhpur

Y : 4



L Exprossions

4

XN

(HURL]

Role of HURL to Protect
Indian Soil Health

(Promoting Organic Fertilizers, Balanced
Nutrition, PM-PRANAM Scheme & INM)

Dr. S. P. Mohanty

Managing Director
Hindustan Urvarak &
Rasayan Limited

India’s soil is not just a medium for crops—it is
the nation’s most strategic natural resource.
Every grain produced, every farmer’'s income,
and every promise of food security ultimately
depend on the health of our soil. For decades,
Indian agriculture has achieved remarkable
productivity gains; however, in many regions,
this has also been accompanied by declining
soil organic carbon, nutrient imbalances,
increasing salinity/alkalinity pockets, and
reduced microbial activity. The result is a
worrying pattern: farmers often apply more
fertilizer but do not get proportionate yield gains,
while the cost of cultivation rises.

This is where HURL's responsibility becomes
larger than manufacturing fertilizers. Our role is
to protect Indian soil health through a complete
nutrient  stewardship approach—promoting
organic fertilizers, balanced nutrition, and
Integrated Nutrient Management (INM), while
actively supporting national missions such
as the PM-PRANAM Scheme. HURL employees
across departments, and especially our field
teams, carry this mission directly to the farm
gate through farmer meetings, demonstrations,
field days, retailer/dealer engagement, and
awareness campaigns. Between April and
December 2025 alone, HURL conducted extensive
outreach—1905 farmer meetings (25- and
50-farmer formats), 406 demonstrations, 133
field days, 43 retailer meets, and 23 exhibitions/
farmer fairs—touching about 60,000 farmers,
supported by a marketing program spend of
about INR 5.8 crore.

Why Soil Health Must Be the Central Message

Soil health means the soil's ability to function as
a living ecosystem—supporting plant growth,
cycling nutrients, retaining water, resisting
erosion, and sustaining biological life. Organic
matter and beneficial microbes are the
“engine” of soil health; when they decline, the
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soil becomes less resilient. In practical farm
terms, poor soil health shows up as hard soails,
more irrigation requirements, poor response to
fertilizer, micronutrient deficiencies, and higher
pest/disease stress.

This is why HURL's advisory must shift from
“how much fertilizer” to “how to feed the soil
correctly.” Organic fertilizers rebuild soil structure
and biological activity, balanced nutrition
corrects nutrient deficiencies and prevents
excesses, and INM ensures both immediate crop
demand and long-term soil sustainability are
met. Research also highlights that balanced
fertilization and integrating mineral and organic
fertilizers improve microbial diversity, stability,
and overall soil functioning, creating resilience
against environmental stresses.

Organic Fertilizers: Feeding the Soil, Not Only
the Crop

Organic fertilizers and organic amendments
(FOM, LFOM, FYM, compost, vermicompost,
crop residue compost, enriched compost,
green manures) work differently from chemical
fertilizers. They supply nutrients slowly and
continuously, support soil organic carbon, and
improve soil structure—helping with aeration,
water retention, and reduced compaction.

Key soil benefits that should be explained
clearly in the field include:

» Improved water retention and better soil
porosity, helping crops tolerate dry spells.

» Increased humus formation and long-term
fertility, which supports sustained nutrient
availability.

» Enhanced microbial activity and biodiversity,
which support nutrient cycling and soil
resilience.

For farmers, the message should be practical:
organics are not a “replacement” in one season;



they are a “soil investment” that pays back over
multiple seasons through better soil structure
and improved fertilizer response. For field teams,
the message should be strategic: farmers who
adopt organics become more confident, see
visible improvement in soil tilth, and gradually
become champions who can influence others.

Balanced Nutrition: Right Nutrient, Right
Quantity, Right Time

Balanced nutrition is the discipline of supplying
the crop with the right combination of nutrients
(macro + secondary + micronutrients) based
on soil test, crop demand, and yield target. In
many geographies, over-application of one
nutrient (often nitrogen) and under-application
of others (often potassium, sulphur, zinc, boron)
leads to “hidden hunger” in soils. The crop may
appear green, but yield and quality suffer.

Balanced fertilization has been linked to
healthier soil microbial communities and better
soil biological functioning, especially when
combined with organic inputs. Field staff should
make balanced nutrition tangible to farmers
through simple examples:

» More nitrogen alone may increase vegetative
growth, but without adequate potassium and
micronutrients, the crop becomes stress-
prone.

» Phosphorus efficiency improves when
soil biology and organic carbon improve,
because microbial processes support

nutrient availability.

» Balanced NPK prevents microbial diversity
loss caused by nutrient limitation, supporting
long-term soil processes.

The strong field-level action point is to connect
balanced nutrition with soil testing. Soil test-
based recommendations should be positioned
as a “cost-saving tool” and a “yield protection
tool,” not merely a compliance activity.

INM: The Core Strategy for Sustainable Yield
and Soil Protection

Integrated Nutrient Management (INM) s
the most farmer-friendly and scientifically
valid pathway for soil protection. INM means
combining:

/ ‘ Urvara
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» Organic sources (FYM/compost/
vermicompost [ green manure)

» Chemical fertilizers (Urea, NPK, and others as
required)

» Biofertilizers and beneficial microbes (Apna
Power, PDM, etc)

» Crop residue recycling and improved
agronomy

The strength of INM is synergy: chemical
fertilizers can supply nutrients quickly for
immediate crop demand, while organic
inputs supply carbon and energy for soil
microorganisms and improve soil properties.
Evidence from Indian conditions supports the
recommendation of balanced mineral + organic
combinations (for example, N@40 kg/ha + 10t
FYM/ha) as a manageable practice for farmers
that improves soil quality and productivity in
nutrient-depleted soils.

For HURL field employees, INM must be
communicated as a simple “3-part promise”:

» Short-term: stable yields (no compromise on
crop performance).

»  Medium-term: better fertilizer response and
reduced stress losses.

» Long-term: improved soil structure, carbon,
and sustainability.

PM-PRANAM Scheme: Turning Soil Health
into a National Movement

The PM-PRANAM Scheme is a policy signal
that the country is serious about sustainable
fertilization and reducing excessive dependence
on chemical fertilizers. The scheme’s spirit is
aligned with what HURL promotes—encouraging
balanced fertilization, improved nutrient use
efficiency, and adoption of alternatives and
organics as appropriate.

For HURL teams, PM-PRANAM should not be
presented as a “government topic” separate
from field work. It should be positioned as a
supporting framework that validates farmer
choices, such as:

» Using organics and bio-inputs to rebuild soil
health.

» Reducing unnecessary chemical application
through soil testing and balanced nutrition.
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» Adopting INM packages that

efficiency and resilience.

improve

This makes the message more powerful: farmers
are not experimenting alone; they are aligned
with a national priority.

How HURL Converts Strategy into Field Action

HURL's advantage is execution scale. Our field
system has already demonstrated the ability
to mobilize outreach programs across states
through farmer meetings, demonstrations,
retailer and dealer engagement, exhibitions,
and campaigns. This reach is the platform
to mainstream soil health practices, not only
product promotion.

The same channels can be re-oriented with a
soil-health-first narrative:

» Farmermeetings (25and50farmerformats):
Use these as “soil health classrooms” with
simple visuals: soil structure, earthworm
activity, composting methods, and balanced
nutrition charts.

» Demonstrations and field days: Demonstrate
visible differences between: (1) only chemical,
(2) only organic, (3) INM plot—with farmer-led
observation at critical crop stages.

» Retailer meets: Train retailers to become

“nutrient  advisors,”  reducing  wrong
recommendations and improving farmer
trust.

» Jeep campaigns and mass awareness:
Convert campaigns into “Soil Health Yatra”
messaging, focusing on organics, balanced
nutrition, and INM adoption.

» Community radio and print visibility: Use
soil health stories and farmer testimonials to
make the message aspirational.

HURL's own promotional support to the field
(banners, T-shirts, caps, leaflets) can carry a
unified theme: “Measure Soil, Balance Nutrition,
Integrate Organics—Protect Bharat’s Soil.”

The Message to HURL Employees and Field
Teams

For all HURL employees: soil health is not only
a technical concept—it is our brand purpose.
When farmers see HURL as a partner in soil
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protection, they value our guidance beyond a
single season.

For HURL field employees, the responsibility is
practical and immediate:

» Convert each activity into a soil health
intervention—not only product talk.

» Promote organic fertilizer use as a baseline soil
investment—composting, FYM management,
residue recycling.

» Ensure every fertilizer recommendation is
balanced and soil-test oriented.

» Make INM the default recommendation
framework for long-term sustainability.

» Link farmer efforts with PM-PRANAM's national
direction for sustainable fertilization.

The Message to Farmers

Farmers are the guardians of India’s soil.
Protecting soil health is the most reliable way to
protect yields, reduce risk, and stabilize income
across seasons. The recommended path is
practical:

» Startorganics (FYM/compost/vermicompost)
as per availability and local practice, improve
quality through proper decomposition, and
apply at the right time.

» Follow balanced nutrition based on soil test—
avoid “one nutrient heavy” application.

» Adopt INM so the crop gets timely nutrition
and the soil gets long-term strength.

Soil protection is not a cost—it is insurance for
the future.

Closing: HURL's Soil Health Pledge

HURL's role in protecting Indian soil health is a
shared mission—from our plants and offices to
our field teams and finally to farmers’ fields. With
strong outreach capacity already demonstrated
across states and thousands of activities, HURL is
well-positioned to build a soil health movement
that combines organic fertilizers, balanced
nutrition, INM, and national alignment through
PM-PRANAM.

The goal is simple: healthier soils, healthier
crops, and a stronger India.



Driving Agricultural Growth
through Innovation and Teamwork

Sanjay Kumar

Chief Manager

The Sales Promotion & Technical Services (SP&TS) Department  Marketing, New Delhi

of Hindustan Urvarak & Rasayan Limited continues to

strengthen HURL's leadership in the fertilizer sector by advancing scientific farming practices
and supporting the nation’s sustainability goals. Driven by a customer-first philosophy and
technical expertise, the department has consistently empowered farmers, channel partners,
and government programs through impactful initiatives throughout the past quarter. Our core
mission remains steadfast: to enhance market outreach, spread agronomic knowledge, and
promote sustainable fertilizer practices that improve crop yields and soil health across India’s
diverse agro-climatic regions.

Expanding Farmer Outreach and Awareness

SP&TS teams actively conducted farmer training programs, village meetings, soil health campaigns,
and crop demonstration plots to promote the balanced and efficient use of fertilizers. These
efforts showcased the agronomic advantages of HURL's products—such as Neem Coated Urea
and specialty fertilizers—while introducing farmers to key concepts like soil health management,
Integrated Nutrient Management (INM), and the adoption of innovative inputs including Nano Urea
and biofertilizers.

Participation in state agricultural fairs and exhibitions further reinforced HURL's unwavering
commitment to sustainable and progressive farming.

PM-PRANAM and Sustainability Initiatives

Aligned with the Government of India’s PM-PRANAM initiative, HURL undertook targeted campaigns
aimed at reducing excessive reliance on chemical fertilizers by promoting regenerative and
climate-resilient alternatives. The department closely collaborated with Krishi Vigyan Kendras, FAI
chapters, and State Agriculture Departments to disseminate scientific insights on sustainable soil
nutrition.

A notable milestone was the PM-PRANAM Kisan Marathon, efficiently coordinated by SP&TS, which
witnessed enthusiastic participation from farmers, employees, and key stakeholders—powerfully
spreading the message “Healthy Soil, Healthy Nation.”
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Strengthening Dealer and Retailer Relationships

Recognizing channel partners as integral pillars of the marketing ecosystem, SP&TS organized
multiple dealer and retailer meetings across various states. These platforms enabled constructive
discussions on field performance, supply chain efficiencies, and branding strategies. Capacity-
building sessions on digital communication and customer engagement further enhanced
partner capabilities. Continuous coordination with State Marketing Offices ensured timely product
availability during critical agricultural seasons.

.....

Knowledge, Innovation, and Capacity Building
The department continued to invest in professional development through internal knowledge-

sharing sessions and active participation in prestigious national and international platforms,
including the IFA Crossroads Asia-Pacific Conference 2025. These engagements enriched technical

understanding and helped align HURL's promotional strategies with emerging global trends in
fertilizer innovation, sustainability, and environmental stewardship.
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Strengthening Farmer Engagement (Reinforced Focus

Throughout the quarter, SP&TS teams maintained strong grassroots connections through field
demonstrations, farmer interactions, and awareness events. The promotion of Neem Coated
Urea alongside alternative fertilizers like Nano Urea and biofertilizers reinforced the importance of
Integrated Nutrient Management (INM) and long-term soil rejuvenation. Collaborations with Krishi
Vigyan Kendras and State Agriculture Departments deepened trust and boosted the adoption of
scientific agricultural practices.

Looking Ahead: A Vision for Sustainable Growth
The SP&TS Department remains fully committed to empowering India’s farmers with scientific
guidance, field-level support, and innovative solutions. As custodians of sustainable agriculture,
we are committed to enhancing soil health, increasing productivity, and advancing HURL's vision of

“Green Growth. “Together, we uphold the spirit of One HURL—united, progressive, and responsible.
we work towards a more prosperous and sustainable agricultural future.

“Empowering Farmers, Enriching Soil, Ensuring Sustainability - SP&TS Driving Growth for a
Greener Tomorrow.”
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Corporate Social Responsibility

“Driven by Intent, Defined by Content and
Result with Sustainable Impact”

Being a professional in CSR division, | would say
Corporate Social Responsibility (CSR) is not
just a job profile or liability for any individual or
organisation - it is an

“Intent-driven responsibility that
demands empathy, purpose, and
meaningful content to create real social
impact with sustainability”.

In another words, | would say, CSR is far more
than a professional role, designation and
compliance - it is an intent-based discipline
rooted in purpose, values, and conscientious
action. True CSR work requires compassion,
strategic thinking, and a commitment to long-
term societal improvement. It involves crafting
rich, meaningful content that raises awareness,
mobilizes stakeholders, and drives measurable
change. | believe, CSR
is beyond the tasks
and targets, requiring a
deep understanding of
communities, thoughtful
communication, and the
ability to design initiatives
that genuinely transform
lives.

Through this article, |
would like to request to all CSR practitioners
in HURL and other Corporates that they
must blend creativity and responsibility with
sustainability with  Creating Educational
Programs, Sustainability Campaigns,
Community Development Plans, and Impact
Assessments that reflects the genuine need
of the hour in society, especially country like
India with a huge demographic dividend, also,
through thoughtful communication and data-
backed decision-making, because CSR is like
a bridge between Corporate Capabilities and
Social Aspirations. When guided by Intent
rather than formality, “CSR” has the power
to transform both organizations and the
communities they serve”.

| want to address every individual/ corporate

Executive Grade 3
CSR, New Delhi

U

that do not believe that CSR is just not a bunch
of activities, it's an overhauling process for the
society, which will help us to secure future of
Country and Country like India may improve its
ranking in the Worlds Happiest Report.

Because, | am coming from a different
perspective, which is influenced by some of
the real factors of the society. To explain my
thoughts, | would like to quote some crux from
WHO Commission Report on Social connection.
“According to the WHO report there are some
major issues going on in the society, like social
isolation and loneliness on health, well-being
and society.

CSR activities may play a big role to combat with
this issue. Corporate through its CSR activities
can address this issue through Community
Engagement, Mental
Healthcare Facilities,
Social Infrastructure
(like; Public recreation
and public  meeting
spaces (community
centres, libraries, parks,
sports areas, museums,
plantation and similar
activities).

As we know India having youngest population
in the world, which is easily influenced by
anything wrong or right content, because most
of the youngster are jobless or miss guided and
they are wasting their precious time over online
activities instead of doing offline activities. As
a Corporate or an individual, we must look
into this and with the help of CSR initiative, we
may create such environment for future where
people may use Al or internet for productive
things instead of distractive things, but same
time they must be involved in the other (offline)
activities, and this will be possible, only when
they will get the opportunities.

Through CSR/ CER activities by all the
Corporates will help India in achieving the
Goal of VIKSHIT BHARAT 2047.
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I79TT g1l ot Sgdt erect, gfdaredt ot 3w 3ite,
Hed! e—3M13M Tt 131, Ageld &b cIudh S-Sl Fertilizer, a precious find,

Nourishing crops, making them shine.

Where Growth Begins

fab el ZEg T Ggul oabe, WIeel U TeddT T,
q—éﬂaﬁgg’gaaﬁ, TSI HIY 29 f5 e AT Nitrogen, phosphorus, potassium blend,

Helping plants grow, strong and trend.

Blgoid ﬁ@gﬁ?{ﬁ,éﬁﬁaﬁqlaalaﬁ—
s A fot 3te, &2 mﬁa‘qﬁrﬁ@ Roots drink deep, leaves unfold tall,

Growth and abundance, hear them call.
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G’q’maﬁraﬁqgﬂ,ﬁdﬂlqﬂ S&aT ATE| Soil enriched, yields overflow,

Fertilizer's magic, watch it grow.
fAedt &bt 5 3d¢ o191t A, g Teb Ufdre garel,
aﬁ&ﬁm@mm— T el Th T From seed to bloom, a beautiful sight,

Fertilizer's power, shining bright.

fabeiTel ohl Fehlol &l Uidl, g achi dlgald bl Uhe3,
SefifeST & fosead egd— ge faot yorfa ot ofe uges!

Green and lush, a vibrant hue,

Fertilizer's gift, to me and you.

AT &t Helg Pbedl &, “Ded-dhed qal AT Zal,”
&1 oft gad—fasdTeT T, 31TIdh ddell &b Uge Call”

UTg! fdsdiTel o1 &dell 39TdT &, & Rayees Ahmad
el gb IeepT el foaiteft 8l L Officer, Finance
fRET 6 g2 eIschal A, T8 391G Tt B 4 sindri
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g qaf e eIl oTet,
3(dl PIg hIogT HTCIT oTg] ! e &2 LIST A2 3Me]Udl TU I ABIH dhed & ‘
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T AT & G &l g Aleldl,
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HURL: e a4l &
R sifdsg 6l 3ile

qd o1 ied, 31 oTd foldfuT bt heTeft,
3o &A &, HURL b1 & 3FTaTef|

qeloft, ey, fdadt, & fthe 3iTe oila,
3(Ted bl P I, TE g 14T HIATaT|

B[l & 318, UATaeuT Ol 2T § e,
gfed arfdwa &bt 3012, T@T 28T faegedlall
afTed oI faohld, TV & olC gre,
&g & abe ddifes db, Bl & UM

IOCL, NTPC 3{I2 chlcs SfedT bl &,

fAcsehe ol & fadhIel ol AvTgd gl
. DSERDIE & (AT dfee HdT,
e folfor. 3 2Tg 3rea(d & S

st

“Gﬁi_i"ma T, o121 ATl BT oilg, he KT,
HURL ot erfch &, pfS 3 arel o1am uiter
3dfech 3 siTcAfotafe &Y, aied Sem 319,
Gel bt et bl INed, FIT-IT dch Gial

HURL- ATRdta fdarei o1 areft

fAgt ol Ferg & it § Agetd ol Hele,

Wl & g2 Jag T & Jadflcl ohi Zaoft|

eedl bt erschall ol EHdAsTol ol Tdb 31dTal,

Ured, DAP, MOP & fHc5dT & thalcs! bl &idaTal|

NPK S&TdT & §6d @l Hed T,

TSP &dT & UT9UT ohT 8{Siddic deldhll

e oigl ol gfcidn o Aad 3T 3T,

Apna Power Mycorrhiza—t%heled ol il Ysllgde|
TS ¢ ITgelE dob, fAed Uiell ol dac o,

g H ot fCh TTC—3 IhT YA chIdT TeUTel 8icaT|
fAET A e & ofiae Bic, §¢ gfeaTst oT 3Mele,
Tl 3 3HTC A —TCE 3ud ol faedrel

Apna Gold & sulphur T el UTC Hdftel Yerefl,
Apnha Mono Zinc & Ufadl & ®1¢ areit Hereftl
Apna Magic 3&¢ ¢ Ul Ue ge1del ot faterst,
Apna Calgrow & Tesl ol fAes 3MTehTe 31T I[uTardT
dTefl|

PDMsri T UTpfdad Potash fag! ol fibe oe Teard,
30U & SIc5h fobeTel ol AgeTd bl Icpee UfeaTuT|
e & ufs 5 fled &f fasre &l T o <,

e, BaIes 31 A= —aH Sach! UeBIs ¢

31 5 forcaref Eael & Teh ofld THBAT & foldde—
HURL fadTeil ot & arefli

Feeding Roots, Fulfilling Futures

“In every field where sunlight glows,
And gentle morning breeze still blows,
In every seed the future grows,
Awaiting rain, awaiting care—

A promise resting softly there.

With balanced touch from earth to air,
With nutrients placed true and fair,
Each tiny root begins its climb,
Each leaf unfolds in perfect time.
Across the plains, across the land,——==
Where farmers work with steady hand,
Fertilizers help life renew—

In every shade of green they brew.

) 2>\

They feed the soil, they guard the grain,
They strengthen crops through sun and rain,
They turn the dreams of toil and care

Into a harvest rich and rare.

So as the seasons rise and fall,
And nature answers every call,
One truth remains forever there—
Fertilizers give life everywhere.”

.

Assistant Manager
5

E&QC, Barauni £

W/o Mohammed Juned | ’
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Shivansh Sharma
Shivansh Sharma
Class : 5th, DAV School
S/o Sandeep Sharma
Sr. Manager, Safety
Barauni
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D/o Iti Matta
Company Secretary
HURL, New Delhi

Shruti Matta A
Class : 4th, 21K School
A
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" Dr.S.P. Mohcmt-y, MD, HURL, honoured With the CEO of the Year (Joint
Ventures)- Chanakya Award 2025 . ) . \

NATIONAL SUMMIT &
WARD CEREMONY 2025
ON OUTSTANDING
CONTRIBUTION FOR
ECONOMIC &
$OCIAL DEVELOPMENT

URL conferred the Platinum Award for Excellence in Occupational Health & Safety
at the FAME National Awards 2025
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ANNUAL SEMINAR 2025

SER vy
- \\‘.I\ll\l!Ill(l.llll\lllllll
. Il\(.l\ll\llll\ I\II’II\\FHHI\I

HURL honoured with the Happy «  HURLreceives the Best Distrik tion )
Employer Brand - 2025 award at the Strategy of the Year Award a(’é'e 1th
34th World HRD Congress Edition Future of Supply Chain, Logistics
& Warehousing Summit - *

HURL honoured with the National Supply Chain & Logistics Excellence Award in the ‘
ChemicalFertilizer category at the 12th SCALE Awards 2025, Hyderabad.
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T UT STcs! ST 8, dl Bdies Hulgd gl g, 2T ohdl oITd & 3H1e UeTdTe fafdd &U & dad! &l
Hal Fa 3Yaft wafial bl fAgt bt wile dears 3ile fRUIE &b 31e]dle He bl 3uLIIT fadT| geahl
STl Tg 3T b H1G UT &1 el §3MT, el bl dgd 98 2al 31T IdGel o ATh Jgide!
¢&lol bl fAT Had Tt dTd Tg et fob wdfiel bl Jefedr aff Feft 2atl

e} ST A e &t e & fHT o7, afcds 3iTat aTedt il & fHT Tafiel oY 3uTTs: deTe
IS Bl ddihl oI SHA Ul b Hel 3UTNITEIdT g, [ HeIa glat A aldi e 3ie Wt e hIH daict gl
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Celebrating a Legacy of Service:
Superannuated Employees, 2025

DIPTEN ROY
Date of Joining : 11-Sep-2018
Date of Superannuation : 30-Sep-2025

SUNIL KUMAR SINGH
Date of Joining : 08-Jun-2018
Date of Superannuation : 30-June-2025

VINEET KUMAR AGARWAL
Date of Joining : 05-Jun-2018
Date of Superannuation : 30-June-2025

Our superannuated colleagues of 2025 have played a vital role in shaping the organisation through
their service, integrity, and hard work. Their contributions leave behind a strong foundation and an
enduring legacy that will continue to inspire generations to come. We extend our heartfelt gratitude
to them for their invaluable service and wish them good health, happiness, and fulfilment in the
years ahead.
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