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Whistle Blower policy of
HURL

This policy is available at company’s website but in
order to make it more simple and approachable, it is
being shown in HINDI and ENGLISH.
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OBJECTIVE

To Build and strengthen a culture of transparency and trust in the
company and to provide Employees with a Framework/
procedure for responsible and Secure reporting of improper
activities (whistleblowing) within the company and to protect the
whistleblower wishing to raise a concern about improper activity
(whistleblowing )/serious irregularities in the company.

Conducting companies business in a fair and transparent manner b
adopting the highest standard of professionalism, honesty integrity

and ethical behavior.
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Whistleblower
(Complainant)

An employee or a group of employees
who make a protected disclosures
under this policy and also referred in
this policy as the complainant.
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Definitions

Employees
All present employees and whole time Directors of the

company.

Scope
With respect to company, it should be factual and not
speculative or in nature of an interpretation /Conclusion
and should contain as much specific information as
possible to allow for proper assessment of the nature and

extent of the concern.

Subject
A person or group of persons against or in relation to
whom a protected disclosure is made or evidence

gathered during the course of an investigation.
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Definitions

Compliance officer:
An officer appointed to receive protected dis
from whistleblowers maintaining records ther
placing the same before the audit committee f
disposal and informing the whistleblower the re
thereof.

Competent authority
Means Managing Director of company and will
Include any person to whom he may delegate
his powers as a Competent Authority under
policy from time to time.
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Defnitions

‘“ALLEGED WRONGFUL CONDUCT” Shall mean violation of
, infringement of company’s rules, policies, misappropriation of
money, actual or suspected fraud, substantial and specific

danger

to public health and safety or abuse of authority” .

“ Audit Committee’” means a committee constituted by the
board of directors of the company in accordance with the
provision of the companies Act, 2013.

“’Board’’ means the Board of Directors of the company.

”Motivated Complaint’ means a complaint shall be deemed to
be motivated if it is found to be deliberately false of motivated
by revenge/enmity/mischief or extraneous consideration.

“Disciplinary Authority’’ means the Disciplinary Authority
defined in the CDA rules.




Tegdel saoli3/ ROifear urer
T AT

3T ST H AT ol AT ST ael T P SRR AT

SR 3N TR lelall T 3T U F F3TeTar IFRIIC
& TaA & IR H Rad fRar s

FEl A H AUAAIR A 3efad gagR [/ 3cdisd &
I vald f Seef Ife, — s@ WEr F 3dS
gsq?ﬂ?% forar ST & A 38d QAT IEATEecHS HIaTS
Hehdl &

g3 T Faalr, S ale, H IR, G¥Ha=qor I 34T J1g
g dl Tegaelsal3N , oe] AaT [ITAT & AR e AHATCHS
forT 3erR g




Role of whistleblower /reporting
party with relevant information

Will not conduct any Investigation on his own.
has no right to participate in investigation.

The whistleblower shall have a right to be informed of the
disposition of his disclosure except for overriding legal or other
reasons on his written request.

Genuine whistleblowers will be accorded protection from any kind
of unfair treatment /Victimization. However, any abuse of his
protection will warrant disciplinary action against him.

Whistleblowers who make any protected disclosures, which have
been subsequently found to be motivated, malafide or malicious
or reported otherwise than in good faith, will be liable for
disciplinary action as per applicable service rules.



Defnitions

Employee-All employees of HURL and Permanent Directors.

Scope
With respect to company, it should be factual and not speculati
or in nature of an interpretation /Conclusion and should contain &
much specific information as possible to allow for proper

assessment of the nature and extent of the concern.

Subject

A person or group of persons against or in relation to whom a
protected disclosure is made or evidence gathered during the

course of an investigation.
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Protection of Whistle Blower

1. The identity of the Whistle Blower shall be kept confidential.

2. No unfair treatment will be meted out to Whistle Blower by virtue of
having reported a Protected Disclosure under this policy.

3. Complete protection, will be given to Whistle Blowers against any unfai
practice like retaliation, threat or intimidation of termination /suspension o
service, disciplinary action, transfer, demotion, refusal of promotion, or' th
like including any direct or indirect use of authority to obstruct the Whistle
Blower’s right to continue to perform his duties/functions including making
further protected Disclosure.

4. If the Whistle Blower is required to give evidence in criminal or disciplin
proceedings, arrangements will be made for the Whistle Blower to receiv,
advice about the procedure.

Expenses incurred by the Whistle Blower in connection with the above
travel etc. will be reimbursed as per normal entitlements.




Protection of Whistle
Blower

5. A Whistle Blower may report any violation of the above clause to the
competent Authority who shall investigate into the same and take corre
action as may be required.

6. Any other Employee assisting in the said investigation shall also be
protected to the same extent as the Whistle Blower.

7. Whistle Blower shall have access to the chairmen, Audit committee
against victimization.
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Disqualification of
Whistleblower

Whistleblowers who make 3 protected disclosures which
have been subsequently found to be malaified, frivolous,
baseless, malicious or reported otherwise than in good
faith will be disqualified from reporting further protected

disclosure under this policy.
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Anonymous /
Pseudonymous complaints

Anonymous-Not bearing any name and address of the

Pseudonymous complaints -Complaint through a fictitic
a person or group assumes for a particular purpose, whic
their original or true name

Anonymous / Pseudonymous complaints shall not be ente
the compliance officer.
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Writing complaint

Complaint should be written legibly by hand or typed in Hindi or E
parts-

i) Covering letter signed and bearing name/address of the compl
ii) The content(protected disclosure) without identity.
It should be submitted in a closed and Secured envelope.

Superscribe envelope as “Protected disclosure under the whistle blow
policy”,.

Name/ address( of the complainant) should not be written on the envelop
no correspondence with compliance officer should be made . He will cont
if required.

The Compliance officer /Chairman of the Audit Committee/ and the Chai
as the case may be, shall detach the covering letter bearing the identi
Whistleblower and process only the Protected Disclosure.
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Address of Compliance Officer

(For complaint against the employees below Director

level )

Shri KP Gupta, Company Secretary
Hindustan Urvarak and Rasayan Limited
Core-4, 9th floor Scope Minar

Laxmi Nagar District Centre

Delhi -110092
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wontact details of Managing
Director

( For complaint against Compliance Officer)

Sri AK Gupta,

Managing Director,

Hindustan urvarak and Rasayan Limited
Core-4, 9th floor Scope Minar

Laxmi Nagar District Centre

Delhi- 110092
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Contact details of Chairman of the Audit
Committee

(for complaint against Chairman/CFO)

Shri Boothukuri Veera Reddy

Chairman, Audit Committee of HURL Director,
Technical, Coal India Limited Coal Bhavan
Premise no. 04 MAR

Plot no. I, AF -lll, Action Area 1A New town Rajarhat
Kolkata -700156




THANK YOU
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